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After three back surgeries, Mary

experienced chronic pain as well

as neuropathy in both feet. The

73-year-old had trouble finding a

bathing solution to accommodate

her mobility challenges. She lives

alone in her Texas home, and was

not ready to move.

She purchased the KOHLER® Walk-In

Bath and quickly fell in love with the

whirlpool and BubbleMassage™ air

jets, reminiscent of the water therapy

she enjoyed in physical therapy.

“That bath experience is so good for

my back and my legs and my feet,”

she says. “It’s just awesome.”

(908) 344-5487

Editor’s note: This is the fi�rst part in a three-
day series focusing on the caregiver crisis in
New Jersey.

With an undergraduate degree in gerontolo-
gy, a master’s in aging services and a career ad-
vocating for the elderly, Linda Schulman
thought she would have been well prepared for
being a caregiver — again.

Having nursed her husband for fi�ve years
through his battle with Myelodysplastic syn-
drome and then raised three children as a young
widow, Schulman said she still faces stresses as
caregiver to her 83-year-old mom who lives an
hour away. She shares this duty with her sister,
but that doesn’t make the constant feeling that
“the other shoe is about to drop” go away.

“It’s hard,” said Schulman, director of Com-
munity Relations at Daughters of Israel in West

Orange, a nursing home and short term reha-
bilitation center. “It’s like having a second full-
time job. It’s very time-consuming. My mother
is fairly independent — she can walk, she drives
locally to get groceries and to the senior center a
couple of days a week. But, my sister and I make
sure she has one of us on the weekends. And my
sister takes her to her doctors’ appointments.
Basically, we pick up all the loose ends because
if we didn’t do that, I’m not sure she would be
able to live as independent as she is living.”

Schulman is one of 1.7 million in the state
who live the life of an unreimbursed caregiver. 

“It is my day and night,” said Schulman, who
lives in East Hanover. “I lived it. I breathed it. 

THE CAREGIVER CRISIS IN NEW JERSEY

‘Consuming and isolating’ 

Frank Joseph of Belvidere is a caregiver for his wife, Margie, who was diagnosed with early onset dementia at the age of 53. Joseph left his job —
one that he loved — and retired earlier than planned to provide full-time care for his wife. COURTESY OF FRANK JOSEPH

How caregiver issues could impact public health
Cheryl Makin
Central Jersey Courier News
USA TODAY NETWORK - NEW JERSEY
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Some caregivers don’t self-identify. Page 6A

See CAREGIVER, Page 4A SOURCE: FAMILY CAREGIVER ALLIANCE

At least eight New Jersey police offi�cers last year
failed random drug tests, a reform put in place after the
Asbury Park Press found more than 100 departments
across the state had no random testing policy.

The tests uncovered law enforcement offi�cers using
drugs like marijuana, cocaine and the powerful pre-
scription opioid painkiller oxycodone.

At least one offi�cer detected using drugs would not
have been discovered if the reforms had not been put in
place following the “Protecting the Shield” series pub-
lished by the Press and the USA TODAY Network New
Jersey in January 2018.

The mandatory drug testing policy for all law en-
forcement offi�cers was enacted in March by New Jer-
sey Attorney General Gurbir Grewal following a public
recommendation by the Network series. 

In “The Shield” stories, the Network exposed the
lives ruined and tens of millions of taxpayer dollars
spent as a result of secretive practices and fragmented
police oversight in New Jersey. The series also prompt-
ed a statewide early warning system that triggers a re-

view of troubled cops by county prosecutors’ offi�ces. 
The eight municipal cops who failed tests came

from six towns. Two offi�cers tested positive in Weeha-
ken and North Bergen, the records showed. Offi�cers
also tested positive in Franklin Borough, Ridgewood,
Piscataway and Woodland Park.

The drug tests also exposed at least three county
corrections offi�cers using illegal substances, according
to reports fi�led with the counties under the new testing
policy. The offi�cers who tested positive are a fraction of
the more than 2,800 tests performed and roughly
34,000 offi�cers in the state. 

The Network obtained records for 20 of 21 counties
— the Essex county prosecutor’s offi�ce provided none.
About 3,300 cops work in Essex County, according to
pension data.

Offi�cers who test positive for illegal substances or
legal drugs without a prescription are supposed to be
fi�red and logged in a state database of cops who failed
drug tests, according to a longstanding attorney gener-
al policy. But the records on tests last year, obtained by
the Network, don’t always show what happened to an 

Over 100 police departments in
NJ have no random drug testing
Andrew Ford Asbury Park Press
USA TODAY NETWORK - NEW JERSEY

See TESTS, Page 11A
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And then it became my life.” 

‘It becomes totally
consuming and isolating

Every day, compassionate Ameri-
cans devote time, energy, and resources
to ensure that family members who are
disabled, elderly, chronically ill, or in-
jured can remain in the stability and
comfort of familiar surroundings. These
Americans are caregivers — a growing
group who often sacrifi�ce much in their
own lives for their loved ones.

“For those who do it, they obviously
do it because they want to help out. It’s a
labor of love,” said Serena Collado, di-
rector of Community Health at Robert
Wood Johnson University Hospital
Somerset. “It makes them feel good to
be able to help another person. You defi�-
nitely need to applaud the caregiver be-
cause there is nothing more honorable
than putting someone else’s need in
front of your own.”

Frank Joseph of Belvidere is a care-
giver for his wife Margie, who was diag-
nosed with Early Onset Dementia at the
age of 53. Joseph left his job — one that
he loved — and retired earlier than
planned to provide full-time care for his
wife.

“There is no way to understand the
depth of caregiving unless you are in it.
And then it becomes totally consuming
and isolating,” said Joseph in a United
Way impact statement.

Forty one years ago, when Joseph
took his marriage vows, he had no idea
the words “in sickness and in health”
would truly test him. He takes care of
her every need — from bathing, dressing
and keeping her “as beautiful to others
as she remains to me,” Joseph said. 

“She needs my help for everything,”
he said. “Being a caregiver is 24-7, which
is overwhelming. I get a ton of support
from my amazing family, but even if you
are not providing physical care every
moment, you are monitoring medica-
tions, managing paperwork, scheduling
appointments, and always thinking
about what that person needs.”

Joseph has been Margie’s caretaker
for a decade. He said there is “a certain
loneliness in caregiving for the woman
you’ve loved for so long.”

“Having been doing this for 10 years
now, I think I fi�nally understand the
journey, “ Joseph said. “It has not always
been easy, in fact, it never was, but I fi�-
nally saw it for exactly what it always
was, an amazing opportunity to grow,
express love and become the human be-
ing I ultimately wanted to become.” 

A growing public health crisis

Chances are you will become a care-
giver for someone in your circle — even
if you can’t possibly see that fact in your
future.

According to a 2015 study by the The
National Alliance for Caregiving and
AARP, it is estimated that one in fi�ve
people — 43.5 million adults in the U.S.
— have provided unpaid care to an adult
or a child in the past 12 months. Just fi�ve
years ago, in New Jersey, there were
more than 1.1 million family caregivers in
New Jersey who provided an estimated
$13 billion in unpaid care per year who
are helping to keep their loved ones at
home where they want to be, said Crys-
tal McDonald, assistant director - Advo-
cacy at AARP New Jersey.

That is more than double what the
state spends on Medicaid nursing home
care.

“That’s really important because not
only do they help people to live at home
where they want to be, but it also helps
out state budget,” McDonald said. “If
people could not stay at home and we
didn’t have family caregivers, it would
impact things like our Medicaid budget
and the state would be having to fi�nd
proper care in things like nursing facil-
ities or other home community-based
services that family caregivers had been
providing.”

Currently, there are an estimated 1.75
million people in the state providing
varying degrees of uncompensated care
to persons who are elderly or disabled
and limited in their daily activities, said
Jacqueline Moskowitz, senior vice
president of Resource Development at
Family Resource Network.

“That number has grown so much,”
Moskowitz said. “People are living long-
er. The autism rate in New Jersey is out
of control. It’s either the highest or sec-
ond highest in the country. Also, I cer-
tainly think that modern medicine is
keeping people healthy and alive much
longer. I think that there was a lot of ca-
regiving going on that was not self-
identifi�ed when people lived closer to
their families — it was just being a
daughter or just being a neighbor. Now
that people are living further apart or
working multiple jobs, they really feel
the pressure of that more. I do think that
more are self-identifying now.” 

Already considered a growing public
health crisis, those numbers are expect-
ed to increase in the coming years as the
U.S. population ages. According to the
U.S. Census, by 2050, the number of
people 65 plus is expected to double.

“So we are going to see a huge in-
crease in the number of people who are
aging,” McDonald said. “The number of
people who will be needing caregiving
services will increase and research is
also showing that the number of avail-
able caregivers will be on the decline. So
people in their primary caregiving years
are between the ages of 45 and 64 and
the people who are most likely going to
need caregiving services, long term care
and support services are people over
80.”

The ratio — in 2010 — of caregivers to
those that needed caregiving was 7:1. By
2030, this ratio is expected to decline
sharply to 4:1. By 2050, when the Baby
Boomers will be at the highest risk in
needing caregiving support it is going to
go down to 3:1, said McDonald.

“The dramatic decline requires us to
take strong action now so we can sup-
port family caregivers and make it as
easy as possible for them to be able to do
their good work that they want to do,”
McDonald said. 

“If you think about and look at demo-
graphics, its not surprising that we are
seeing an increase in need for caregiv-
ing,” Collado said. “You look at the Baby
Boomers and see that continue to rise.
We knew that. With the birth of the Ba-
by Boomer generation, we have an infux
of population just from there. And as
that population ages, there is a need to
care for those individuals.” 

The physical and fi�nancial toll of
being a caregiver

Yet, there can be a high cost — emo-
tionally, fi�nancially and physically — to
putting another’s needs fi�rst. 

According to a newly released United
Way study of 970 caregivers titled Care-
givers: A Community in Crisis led by the
Atlantic Center for Population Health
Sciences, with research support from
the College of Saint Elizabeth’s Depart-
ment of Psychology and in collaboration
with the United Way of Northern New
Jersey Caregivers Coalition, caregivers
are a community in crisis, often suff�er-
ing from and neglecting their own men-
tal and physical health ailments, as they
put themselves last in their desire to
care for another. Caregivers may feel
stress, grief and other diffi�cult emotions
while providing care.

The study was precipitated because
of the many stories staff� heard from
caregivers themselves, said Carol De-
Graw, director of Health Impact Area,
United Way of Northern New Jersey. De-
Graw herself is a former caregiver for
her mother.

“Seeing so many of the caregivers en-
gaged with our Caregivers Coalition
having health issues themselves or talk-
ing about having to cancel doctor ap-
pointments or delay surgery because
they couldn’t get someone to stay with
their loved one,” DeGraw said. “The
study came out of seeing the impact of
caregiving on so many of the caregivers.
We started saying we need to know
more about this and we really wanted to
have more solid data around that. Our
mission is to really ensure that care-
givers take care of their own physical,
emotional and fi�nancial heath for that
matter.”

Who is considered a caregiver?

By defi�nition, a caregiver is an unpaid
individual, such as a spouse, partner,
family member, friend or neighbor, who
is involved in assisting another, either a
child or an adult, with activities of daily

living and/or medical tasks. You are not
technically considered a caregiver if you
are a parent of a healthy, typically devel-
oping child.

Caregivers are often the immediate
family members of the individual being
cared for, but may also be friends or
community members.

This could be someone of any age
who is caring for a family member,
friend, neighbor or coworker who is ag-
ing, with disability, has mental health
issues, chronic illness and substance
abuse issues. If you are making doctor’s
appointments, managing fi�nances and
/or medications, helping with daily liv-
ing from cooking, bathing, dressing and
getting out of bed, then you are a care-
giver.

While there also are formal care-
givers who are paid care providers (and
often underpaid), the looming public
health crisis stresses it is the unpaid
caregivers that are most at risk.

Caregivers are a diverse group, span-
ning generations, race and cultural
background. In the 2018 United Way
study, the respondents completed an
anonymous survey about their lives, ca-
regiving responsibilities and health. Re-
sulting demographics found that most
(86 percent) are female between the
ages of 50 to 64 (47 percent) and white
(80 percent). Caregiving relationships
were mainly for a parent (42 percent)
with a caregiving for a spouse (23 per-
cent), for other (19 percent) and for a
child with disability (16 percent) close
behind. Most also had some other form
of caregiver assistance (57 percent). 

These fi�ndings held consistent with
the previous NAC/AARP study of 2015. 

“Most people will become family
caregivers, will need one or are one, but
the average caregiver is a woman in her
40s who is doing 20 hours of family ca-
regiving in addition to a part- or full-
time job,” McDonald said. “They face a
lot of hurdles that come with caregiving.
Their caregiving can span from things
like helping mom with the groceries or
paying bills to help, with bathing and
preparing meals all the way to things
like medical and nursing tasks. Family
caregivers are more and more doing
things like wound care, injections and
medication management and all these
things without any training. It’s getting
more diffi�cult. They are often juggling
their caregiving along with full-time
jobs and other family responsibilities
like raising their own children.”

Within the United Way study, the
majority of the respondents (70 per-
cent) are caring for only one other per-
son aged 50 to 64 (47 percent) living in
the same home (51 percent). The health
conditions they are caring for range
with most (44 percent) coming under an
other category and the remainder a
physical disability (31 percent), demen-
tia (17 percent), developmental disabil-
ity (4 percent) and mental illness (4 per-
cent). 

Most of the caregivers also work a
full-time job (48 percent) with others ei-
ther not working (36 percent) or holding
down a part-time job (16 percent). The
amount of caregiving hours were found
to range from less than 15 (55 percent) or
more than 16 hours (45 percent). 

The impact of caregivers

Caregivers need to be considered the
backbone of the long term care and sup-

port system of health care as it could
never absorb all that caregivers do, De-
Graw said. Unpaid caregivers shoulder
80 percent of long-term health care,
contributing an estimated $470 billion
nationally, said the AARP Public Policy
Institute in 2013.

“We want to get the word out that this
is the impact that caregiving can have
on people. Caregivers are the backbone
of our country’s long term care system,”
DeGraw said. “What they do is valued at
over $470 billion which I believe is more
than the national Medicare/Medicaid
budget. And if we didn’t support the
caregivers and keep them in their role,
certainly as a country we couldn’t aff�ord
to do that and vulnerable people would
not be able to get the care that they
need.”

More than one million family care-
givers in New Jersey provide an esti-
mated $13 billion in unpaid care per
year.

“That’s more than double what the
state spends on Medicaid nursing home
care,” McDonald said. “It’s a critical
piece of our long term care services and
it is critical to keep supporting them so
they can keep doing that work.”

For Lucille Deutsch, a personal expe-
rience in caregiving led her to it as a pro-
fession. The owner of LHD Elder Care
Solutions, a geriatric care agency,
Deutsch previously cared for her moth-
er for 15 years. That led to to want to be
part of a solution.

“I saw how diffi�cult it is for people
who are very often thrown into a care-
giving role without any preparation or
any experience because there has been
some kind of crisis in the family,”
Deutsch said. “If you have never done
this before you don’t know where to go,
who to talk to, what questions to ask,
what’s important, what’s not, how to
evaluate good services, how to access
services in the community — you don’t
know where to start.” 

As her mother’s primary caregiver,
Deutsch had to “learn as she went.”

“That was the only way,” she said.
“When I went through that with my own
mother — she actually broke her neck at
the time — all of a sudden I was thrust
into this emergency situation. It was so
hard for me to navigate the system. I
took a couple of years but I decided to
change careers and get involved in the
system and hopefully make it better for
caregivers to negotiate the options out
there, all the services, all the resources
and maybe help — at least point them in
the right direction.” 

‘It’s been tough for as
long as I can remember’

The United Way study results, which
tallied 970 caregivers across the lifes-
pan, revealed undeniable evidence that
caregiving takes a physical and mental
toll on the unpaid caregiver.

“Caregiving is tough and its been
tough for as long as I can remember,”
Collado said. “In Somerset County, a ca-
regiving need has been identifi�ed in the
2016-2018 Community Health Improve-
ment Plan and it also came up as a need
and an issue for our present plan as well.
Caregivers are dealing with physical,
psychological, emotional — everything
on any given day.”

Nearly 20 percent of caregivers show
moderate to severe depression versus
the less than 7 percent of the general
population, the United Way study
found. Further, 20 percent reported be-

Caregiver
Continued from Page 1A

See CAREGIVER, Page 5A

Being a caregiver to her mother Ann took a physical and emotional toll on Sherry
Maklary. She said fi�nding a balance is extremely difficult but key in being a
caregiver for another. COURTESY OF SHERRY MAKLARY

Crystal McDonald, associate state
director – Advocacy AARP New Jersey,
said that there is going to be a huge
increase in the number of people who
are aging and a corresponding need
for caregivers.
COURTESY OF AARP NEW JERSEY

A former caregiver for her mother,
Carol DeGraw is director of �Health
Impact Area, United Way of Northern
New Jersey. DeGraw said caregivers
are a community in crisis, often
suffering from and neglecting their
own mental and physical health
ailments, as they put themselves last
in their desire to care for another.
COURTESY OF UNITED WAY OF NORTHERN NEW

JERSEY

Lucille H. Deutsch, certifi�ed geriatric
care manager and owner of LHD
Eldercare Solutions, previously cared
for her �mother for 15 years. That led to
to want to be part of a solution and �led
her to it as �a profession.
COURTESY OF LUCILLE DEUTSCH
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ing in poor health compared to less than
11 percent of their neighbors. 

“What a lot of caregivers don’t realize
is because they are so focused on caring
for the person that they love they very
often neglect themselves and 60 per-
cent of caregivers end up more ill than
the person they are caring for,” Deutsch
said. “They don’t keep their doctors’ ap-
pointments, they are not eating right,
they are not getting enough sleep, they
don’t exercise because they are so fo-
cused on caring for this person that they
love.” 

Deutsch believes many need to be
“woken up to” the fact that they are
caregivers. 

“I’ve met so many sons and daugh-
ters over the years who say ‘No, I’m not a
caregiver, I just go food shopping for my
mom and do her laundry or I’ll run to the
bank.’ Those are caregiving activities,”
she said. “You are a caregiver if you are
doing those things. People don’t realize,
they don’t even self-identify as care-
givers because they don’t believe that
what they are doing qualifi�es under the
heading caregiver. But it does.”

Schulman knows her mother is lone-
ly and she and her sister do their best to
meet her needs and meet their own
needs as well.

“She wants us around and there is
only so much we can be around,” Schul-
man said. “I have a granddaughter that I
want to see on the weekends. You are
working during the week and on Satur-
day doing your food shopping and then
at night, hopefully see your grandchild
and then on Sunday, run up to your
mother to hopefully take care of what
she needs and then on Monday, you go
back to work again. It’s a lot. It’s abso-
lutely exhausting. It’s easy to become
overwhelmed.”

For Schulman, the future is un-
known. Her responsibility as a caregiver
most likely will stretch her even further.

“I can’t tell you what the future will
hold and how much more we will have to
take over if she becomes more ill or more
confused,” Schulman said. “We are very
fortunate right now that she can do as
much as she can. But for how much
longer? Because I’m on United Way and
part of that whole support system, I see
how quickly things can deteriorate. It’s
something I’m always on the lookout for
because I hear the stories all the time.” 

Caregivers are assets, resilient
but in need of assistance

According to DeGraw, the results of
the United Way study showed that “the
resiliency piece is really strong with
caregivers.”

“They are showing a higher resiliency
rate than the general population — they
have the ability to bounce back and
adapt to diff�erent situations,” DeGraw
said. “That too goes to show their value.
That’s what you want in a good employ-
ee, as well as in a caregiver. These are
people that can rock and roll with the
punches.” 

For Collado, the person that can solve
the challenge that has created the care-
giving crisis “should win the Nobel
peace prize.”

“The more education we can do
about services and support and things
are are available to caregivers, the better
because some people see lots of chal-
lenges and they don’t know what to do,”
she said. “ We all need help sometimes
and we shouldn’t be ashamed or embar-
rassed to ask for it. We are in this togeth-
er. We should be helping one another.” 

There are many organizations,
groups and agencies that off�er assis-
tance in the form of much-needed sup-
port to caregivers. Founded in 2007,
United Way’s Caregiver Coalition,
which solicited the study, does much for
caregivers to help alleviate stress, off�er
education and awareness and perhaps
give caregivers a break.

“In 2007, we had 45 people at the fi�rst
meeting and 40 were providers and fi�ve
were caregivers,” DeGraw said. “We im-
mediately started with a Caregivers Ad-
visory Panel because we wanted the
work to be guided by caregivers. It’s
grown from then to now over 3,600 peo-

ple engaged with fi�ve coalitions and
over 1,600 are caregivers, who still guide
the work of our coalition. Everything
that we do is based on what caregivers
tell us that they want or they need.”

Another source for help, the Family
Resource Network is nearing its 50th
anniversary. It is a cstatewide nonprofi�t
organization made up of four affi�liates
— Autism Family Services, Caregivers of
New Jersey, Epilepsy Services of New
Jersey and the Family Support Center.
Each of the affi�liates deal with caregiv-
ing diff�erently, Moskowitz said. 

While Schulman’s career has some-
how become her life, she is serious
about taking her own professional ad-
vice. Giving caregiver’s a break is key.

“I do a lot of presentations because of
the fi�eld I am in. I am living what I speak
about. I spoke about it so much it be-
came my life,” she said. “When I do pres-
entations to civic centers and senior
centers, I speak about trying to fi�nd a
couple of minutes of happiness. I tell
people to read books and comics and
whatever — sometimes just watching a
half hour of a sitcom is enough to allevi-
ate that heaviness you feel all the time.
For me I am a creative person, I paint
and I draw. That’s my outlet. I try to
carve out some time every day to do
something just for myself. I don’t know
if people realize how demanding that
(caregiving) is. “ 

A member of the Sterling Committee
of the Caregiver’s Coalition, Deutsch
fi�rmly believes that it is crucial for care-
givers to get “some direction.” If they go
to a care manager like a builder would go
to a general contractor they can access
the most advantageous services,

Deutsch said.
“This has become a real passion for

me,” Deutsch said. “I have lived it and
now I’ve made it my life’s work and I am
delighted to help in any way I can.”

Take action

For more information, contact United
Way of Northern New Jersey at
www.unitedwaynnj.org, AARP at
www.aarp.org, Daughters of Israel at
www.daughtersofi�srael.org, Robert
Wood Johnson University Hospital
Community Health at
https://www.rwjbh.org/rwj-university
-hospital-somerset/treatment-care/
community-health-education/, LHD
Elder Care Solutions at
www.lhdeldercaresolutions.com, Fam-
ily Resource Network at
www.familyresourcenetwork.org and
the National Alliance for Caregiving at
www.caregiving.org.

Copies of the United Way Caregivers
Coalition “Pathways for Caregivers”
guide are also available for pick-up at
the offi�ces of the Courier News / Home
News Tribune / My Central Jersey. Stop
by 92 E. Main St., suite 202 (second
fl�oor) in Somerville between 9 a.m. and
5 p.m. Monday to Friday to pick up your
copy or multiple copies for friends or or-
ganizations that will fi�nd them helpful.
For details, contact Carolyn Sampson at
908-243-6624 or email
csampson@gannettnj.com.

Staff� Writer Cheryl Makin: 732-565-
7256; cmakin@gannettnj.com

COMING MONDAY: Dealing with
the emotional, physical and fi�nancial
impacts of being a caregiver
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NJ colleges fi�ght studenthunger by openingcampus food pantries
COMING SUNDAY

SOMERVILLE - A neFriday when Shanel Robinsonra Sooy took their seatsset County Board of Choseners, the fi�rst Democratsgoverning body in more than three
“We have to serve the people, notthe party,” Robinson said, adding that

reorganization meeting, celebratorywhoops greeted their oaths of offi�ce.

d

With her family behindand Sara Sooy becameNICK MUSCAVAGE/STAFF PHO

Robinson and
Mike Deak Central JerseyUSA TODAY NETWORK - NEW

See DEMOCRATS, Page 7A

Murphy
staff�er
preparing
lawsuit
Woman claims she

accused a former Murphy staffer ofsexual assault, testifi�es in front of theSenate Oversight Committee inTrenton on Dec. 4.
CHRIS PEDOTA/NORTHJERSEY.COM
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FLEMINGTON - Sidney Benjamin was much more

than the owner of a store that made Flemingmier shopping

Though the store brought thousands of metropol-
itan area residents to the county seat to shop at the
nationally-known store, Benjamin is also being
membered

Flemington mourns the loss of localfur store owner Sidney BenjaminMike Deak Central Jersey Courier NewsUSA TODAY NETWORK - NEW JERSEY
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Woman claims she wasassaulted by co-work1price is $5.19
Sunday

SOMERVILLE - A new era beganFriday when Shanel Robinson and Sa-ra Sooy took their seats on the Somer-set County Board of Chosen Freehold-

decades.
“We’ve done the hard work to gethere,” Robinson said. “Now is the timeto put in the hard work.”Robinson, like Sooy, pledged toserve all the people in the county. “Wewill do right for our county,” Sooy said.

every county resident is “important.”To mark the historic moment, Dem-ocratic Gov. Phil Murphy swore in bothRobinson and Sooy to their three-yearterms. In contrast to the normally staid

With her family behind her, Shanel Robinson is sworn in as Somerset County freeholder by Gov. Phil Murphy. Robinson

and Sara Sooy became the fi�rst Democrats to serve on the freeholder board in more than three decades.Robinson and Sooy take their seats in Somerset County
Central Jersey Courier News

An employee for Gov. Phil Murphy hasinitiated a process to sue the state aftershe claimed she was sexually assaultedby another staff� member during the 2017gubernatorial campaign, the Wall StreetJournal reported.
Katie Brennan fi�led a notice of claimDec. 28, according to the Wall StreetJournal. Brennan, a volunteer on theMurphy campaign and now chief of staff�at a state housing agency, has said Al Al-varez raped her after a gathering of cam-paign staff�ers at a Jersey City bar in April2017. 

Alvarez, who has not been chargedwith a crime and has denied the allega-tion, resigned on Oct. 2.Nine people were named in the suit in-cluding Murphy, Attorney General GurbirGrewal and seven other members of thegovernor's campaign, transition teamand administration, according to the WallStreet Journal report. Spokesmen for the 

assaulted by co-worker
Joshua Jongsma North Jersey RecordUSA TODAY NETWORK - NEW JERSEY

Katie Brennan, the woman who

See STAFFER, Page 7A
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1. To qualify for this offer, you must have a new or existing Platinum Savings account and enroll the account in this offer between 01/21/2019 and 03/22/2019. This offer is subject to change at any time, without
notice. This offer is available only to Platinum Savings customers in the following states: CT, DC, DE, FL, GA, MD, NJ, NY, SC and VA. In order to earn the Special Interest Rate of 2.08% (Special Rate), you must deposit
$25,000 in new money (from sources outside of Wells Fargo Bank, N.A., or its affiliates) to the enrolled savings account and maintain a minimum daily account balance of $25,000 throughout the term of this offer.
The corresponding Annual Percentage Yield (APY) for this offer is 2.10%. The Special Rate will be applied to the enrolled savings account for a period of 12 months, starting on the date the account is enrolled in the
offer. However, for any day during that 12 month period that the daily account balance is less than the $25,000 minimum, the Special Rate will not apply and the interest rate will revert to the standard interest rate
applicable to your Platinum Savings account. As of 12/10/2018, the standard interest rate and APY for a Platinum Savings account in CT, DC, DE, FL, GA, MD, NJ, NY, SC and VA with an account balance of $0.01 to
$99,999.99 is 0.03% (0.03% APY) and with an account balance of $100,000 and above is 0.05% (0.05% APY). Each tier shown reflects the current minimum daily collected balance required to obtain the applicable
APY. Interest is compounded daily and paid monthly. The amount of interest earned is based on the daily collected balances in the account. Upon the expiration of the 12 month promotional period, standard
interest rates apply. Minimum to open a Platinum Savings account is $25. A monthly service fee of $12 applies in any month the account falls below a $3,500 minimum daily balance. Fees may reduce earnings.
Interest rates are variable and subject to change without notice. Wells Fargo may limit the amount you deposit to a Platinum Savings account to an aggregate of $1 million. Offer not available to Private Banking,
Wealth, Business Banking or Wholesale customers. 2. Annual Percentage Yield (APY) is effective for accounts opened between 01/21/2019 and 03/22/2019. The 11-month New Dollar CD special requires a minimum
of $25,000 brought to Wells Fargo from sources outside of Wells Fargo Bank N.A., or its affiliates to earn the advertised APY. Public Funds and Wholesale accounts are not eligible for this offer. APY assumes interest
remains on deposit until maturity. Interest is compounded daily. Payment of interest on CDs is based on term: For terms less than 12 months (365 days), interest may be paid monthly, quarterly, semi-annually,
or at maturity (the end of the term). For terms of 12 months or more, interest may be paid monthly, quarterly, semi-annually, or annually. A fee for early withdrawal will be imposed and could reduce earnings on
this account. Special Rates are applicable to the initial term of the CD only. At maturity, the Special Rate CD will automatically renew for a term of 6 months, at the interest rate and APY in effect for CDs on renewal
date not subject to a Special Rate, unless the Bank has notified you otherwise. Due to the new money requirement, accounts may only be opened at your local branch. Wells Fargo reserves the right to modify or
discontinue the offer at any time without notice. Offer cannot be combined with any other consumer deposit offer. Minimum new money deposit requirement of at least $25,000 is for this offer only and cannot
be transferred to another account to qualify for any other consumer deposit offer. If you wish to take advantage of another consumer deposit offer requiring a minimum new money deposit, you will be required
to do so with another new money deposit as stated in the offer requirements and qualifications. Offer cannot be reproduced, purchased, sold, transferred, or traded. 3. The Portfolio by Wells Fargo program has a
$30 monthly service fee, which can be avoided when you have one of the following qualifying balances: $25,000 or more in qualifying linked bank deposit accounts (checking, savings, CDs, FDIC-insured IRAs) or
$50,000 or more in any combination of qualifying linked banking, brokerage (available through Wells Fargo Advisors, LLC) and credit balances (including 10% of mortgage balances, certain mortgages not eligible).
If the Portfolio by Wells Fargo relationship is terminated, the bonus interest rate on all eligible savings accounts, and discounts or fee waivers on other products and services, will discontinue and revert to the Bank’s
then-current applicable rate or fee. For bonus interest rates on time accounts, this change will occur upon renewal. If the Portfolio by Wells Fargo relationship is terminated, the remaining unlinked Wells Fargo
Portfolio Checking or Wells Fargo Prime Checking account will be converted to another checking product or closed.

Investment and Insurance Products:

Are not Insured by FDIC or any Federal Government Agency Are not a Deposits of or Guaranteed by a BankMay Lose Value

© 2019 Wells Fargo Bank, N.A. All rights reserved.
Deposit products offered by Wells Fargo Bank, N.A. Member FDIC.
NMLSR ID 399801

Both accounts are FDIC-insured up to the maximum allowable limit. Platinum Savings offer available in CT, DC, DE, FL,
GA, MD, NJ, NY, SC and VA. Fixed Rate CD offer available in AL, AZ, CT, DC, DE, FL, GA, MD, NJ, NM, NV, NY, PA, SC and VA.
Portfolio by Wells Fargo® customers are eligible to receive an additional interest rate bonus on these accounts.3

Give your money a raise
Make your money work harder by earning higher interest rates.
Talk to a banker for more details. Offer expires March 22, 2019.

Fixed Rate CD

Guaranteed fixed rate with new money deposits of at least
$25,000 for an 11-month term.

2.60%
Annual Percentage Yield for 11 months2

Platinum Savings Account

Enjoy a special interest rate for 12 months with new money
deposits of at least $25,000 and a minimum daily account
balance of $25,000 or more.

2.10%
Annual Percentage Yield for 12 months1

For some, being a caregiver is not a
title or label they would bestow upon
themselves. Some cultures and/or indi-
viduals do not self-describe or identify
themselves as caregivers. Rather, it is a
familial expectation, complete with hi-
erarchy, traditions and generations of
caregiving. 

Many who come from an Asian, Indi-
an or African-American culture see ca-
regiving as a loving duty. For others, it is
simply family tradition — expected with
no questions asked and none needed.

Whether culture or hereditary-
driven, this caregiving experience is an
expectation — as a member of the fam-
ily, the position as such potentially en-
tails being or becoming a caregiver for a
relative in need at some point. 

According to Serena Collado, director
of Community Health at Robert Wood
Johnson University Hospital Somerset,
caregiving is expected in some cultures,
with the younger take care of the elder,
so they tend not to report themselves as
a caregiver. At Robert Wood Johnson
University Hospital Somerset, there is a
new Chinese Asian Indian program to
help with these cultural aspects and is-
sues, Collado said.

“There are some cultures that abso-
lutely view it as family takes care of
family,” Collado said. “That’s just the ex-
pectation. But not everyone feels that
way, and again, there are still chal-
lenges. Actually, in some of those cul-
tures, it’s an insult if you actually would
use subservices and not do it yourself.
This also means that an extra burden is
added — there’s psychological, fi�nan-
cial, physical and now, cultural. And it is
tough. There is no universal answer to
this challenge.”

A natural role

According to a recent United Way
study of 970 caregivers titled “Care-
givers: A Community in Crisis” led by
the Atlantic Center for Population
Health Sciences, with research support
from the College of Saint Elizabeth’s De-

partment of Psychology and in collabo-
ration with the United Way of Norther
New Jersey’s Caregivers Coalition, care-
givers are a community in crisis, often
suff�ering from and neglecting their own
mental and physical health ailments, as
they put themselves last in their desire
to care for another. Caregivers may feel
stress, grief and other diffi�cult emotions
while providing care.

The study was precipitated because
of the many stories staff� heard from
caregivers themselves, said Carol De-
Graw, director of Health Impact Area,
United Way of Northern New Jersey.

These caregivers who do self-identi-
fy as culture or hereditary-driven are of-
ten better equipped to fulfi�ll this role for
various reasons, said Ashley Anglin,
production director of the ALICE Project
at United Way of Northern New Jersey
and a former Atlantic Health researcher.

Not a caregiver, 
just something you do

According to Anglin, many caregivers
who fall into this category truly do not
see themselves as caregivers. For the
United Way study, when asked “Do you
identify as a caregiver?,” some at fi�rst,
did not. Rather, Anglin said these care-
givers “never had seen themselves in
that role because it was just something
you do.”

“The feeling that this was a role that
they just came into naturally,” Anglin
said.

Responses were anonymous but An-

glin shared a few responses. One United
Way survey participant said they now
identify as a caregiver, but only since at-
tending therapy sessions.

“I didn’t even realize this whole
thing,” the participant said. “It was
when I was trying to get validation, that
my therapist let me know that I was a
caregiver.”

“I expected this to some extent,” said
another participant in the United Way
survey. “I remember my parents taking
care of their parents. It’s just part of our
culture.”

A third United Way survey partici-
pant “just saw” herself “as a good
daughter.”

“Not something special because it’s
just what you do in my family,” she said.
“But now I think it’s important to say I’m
a caregiver so I can get some help with
all of this.” 

Anglin added that because the care-
giver role was something familiar and
previously witnessed in the family or
culture, the negative impacts may still
be there, but were lessened.

“When it came to that back and forth
between accepting it and not accepting
it which we saw in a lot of people, folks
in that situation were at least accepting
of the role,” Anglin said. “ We heard a lot
of ‘This is what happens, I kinda of
know what to do’ or ‘I saw my grand-
mother take care my uncle who had spe-
cial needs’ or ‘I saw my mother care for
her elderly parents when they got older’
and ‘My aunt takes care of her neigh-
bor.’”

Unreported, so unknown

Collado said caregivers are one of the
most unreported statistics that exist.

“If you ask a parent, ‘Are you a care-
giver?,’ they will say ‘No.’ But they are
because they are taking care of kids,”
she said. “Similarly, if you ask a neigh-
bor who runs their elderly neighbor to
the bank every week, ‘Are you consid-
ered a caregiver?’ They probably would
say ‘No.’ They just look at it as doing a
good deed, but that by defi�nition it is
considered caregiving.”

Lucile Deutsch, owner of LHD Elder
Care Solutions and caregiver herself,
believes many need to be “woken up to”
the fact that they are caregivers. 

“I’ve met so many sons and daugh-
ters over the years who say ‘No, I’m not a
caregiver, I just go food shopping for my
mom and do her laundry or I’ll run to the
bank.’ Those are caregiving activities,” 

‘It’s just something you do’ 
For some people, caregiving is a family or cultural tradition

Ashley Anglin, production director of
the ALICE Project at �United Way of
Northern New Jersey and a
former �Atlantic Health researcher,
worked on a recent United Way study
of 970 caregivers led by �the Atlantic
Center for Population Health Sciences,
in collaboration with �the United Way
Caregivers Coalition, �that found that
caregivers are a community in crisis,
often suffering from and neglecting
their own mental and physical health
ailments, as they put themselves last
in their desire to care for another.
COURTESY OF ASHLEY ANGLIN

Cheryl Makin
Central Jersey Courier News
USA TODAY NETWORK - NEW JERSEY

See TRADITION, Page 7A

“There are some cultures that absolutely view it as family

takes care of family. That’s just the expectation. But not

everyone feels that way, and again, there are still

challenges. Actually, in some of those cultures, it’s an insult

if you actually would use subservices and not do it yourself.

This also means that an extra burden is added — there’s

psychological, fi�nancial, physical and now, cultural. And it is

tough. There is no universal answer to this challenge.”
Serena Collado, director of Community Health at Robert Wood Johnson University Hospital Somerset 
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she said. “You are a caregiver if you are
doing those things. People don’t realize,
they don’t even self-identify as care-
givers because they don’t believe that
what they are doing qualifi�es under the
heading caregiver. But it does.”

So often, many of the caregivers
Crystal McDonald, assistant director -
Advocacy at AARP, speaks with “don’t
want to sound like they are complain-
ing.”

“The person they are caring for did a
lot to care for them,” McDonald said.
“They love them unconditionally. When
they are telling their story, every other
sentence is ‘I don’t want to complain.’
Sometimes sharing their story is a relief
and they fi�nd it a little nerve- wracking
to recognize themselves that way.”

Jacqueline Moskowitz, senior vice
president of Resource Development at
Family Resource Network, said when
discussing the topic of caregiver identi-
fi�cation, she is often reminded of a
woman who was caring for both a par-
ent and a child with disabilities.

“It was a lightbulb moment for her
when she realized she was a caregiver,”
Moskowitz said. “It is a lightbulb mo-
ment even for those who are in the
fi�eld.” 

Moskowitz is like many other “in the
fi�eld” professionals who are now identi-
fying with the population they are help-
ing.

“My mom has always been so young
and independent, and suddenly, she
has some health issues. Now, I am call-
ing her every day. And suddenly, I’m not
ready for this and I have the tools,” Mos-
kowitz said. “It’s really scary. When
those roles reverse caring for a parent,
it’s tough. And I have three of my own
children. I’m also starting to see some of
my friends caring for a spouse. They are
now caring for their husband because
there was some tragedy. It’s life-alter-
ing.”

Accepting the role of caregiver

Anglin said those who may not have
fi�rst identifi�ed as caregivers but had fa-
milial or cultural expectations have “a
little more preparation.”

“You can never be fully prepared, but
there was more of ‘I know what this is
going to look like. I know what to expect
good or bad,’” she said. “Whereas people
who kind of fell into the role and/or
hadn’t seen that in the family have no

preparation and can be caught off�-
guard by these issues. If they didn’t have
that background, they are more likely
having trouble accepting that role.”

Anglin is quick to add “that’s not to
say they are not going to do a good job, or
that they can’t do that role.” More peo-
ple in that category had more questions

and were taken aback by the caregiving
role they felt thrust into suddenly. The
learning curve is bigger, she said.

“Because of that, we also saw a lot of
the caregivers having a balance be-
tween hope and purpose, and anger,
frustration and resentment in their
role,” Anglin said. “I think some of the
folks thrown into it without seeing that
modeled by their family or culture are
more likely to be more frustrated or re-
sentful of the person they are caring for
whereas people who feel this is their
role, feel more of a purpose. ... It doesn’t
mean they don’t have the same respon-
sibilities in terms or their jobs, their
wages or their health because that is
across the board regardless of culture
and regardless of length of caregiving. It
takes a toll, but they feel it is a more nat-
ural role for them. Those that said that,
said it comes naturally, and when they
say that they mean their culture and
their family. It’s part of their personality,
but its also what they have seen mod-
eled and part of their expectations.” 

Expanding awareness

Many organizations, agencies and
institutions such as the United Way,
AARP, Family Network and RWJBarna-
bas system are trying to reach out to ex-
pand awareness of the health impacts of
caregiving as well as get those who
identify with a particular culture or fa-
milial tradition. McDonald said the
more the role of caregivers is publicized,
the more caregivers will recognize
themselves as such.

“There are a lot of caregiving groups
and the more folks talk to each other
about the experiences they are having
as caregivers they really come to realize
they are doing more than they realize,”
she said. “Part of doing this outreach is
to let folks know they are not alone. And
to help them see that it is not just your
duty, not just helping your family, but
overall helping the state (New Jersey)
kinda keep it together (fi�nancially.)
There is a bigger picture and you (the ca-
regiver) are not the only one doing it.”

There are so many caregivers in the
state and we need to recognize the hard
work that caregiving is, McDonald said.

“And let them feel validated,” she
said. 

“I think there are potential solutions,
potential opportunities and potential
services for people to use, but again,
cultural beliefs you may or may not
change through education,” Collado
added. “We can’t change belief.” 

Staff� Writer Cheryl Makin: 732-565-
7256; cmakin@gannettnj.com

Tradition
Continued from Page 6A

Currently, there is an �estimated 1.75 million people in the state �of New jersey
providing varying degrees of uncompensated �care to persons who are elderly or
disabled and limited in their daily activities. Typically, these are relatives, such
as sons or daughters caring for an aging parent. COURTESY OF PEXELS
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